
Employment Practices Liability Product
Claim Examples

Discrimination/Wrongful Termination: A female Marketing 
Manager took leave subject to the Family Medical Leave Act 
(FMLA) upon the birth of her fi rst child.  She was terminated 
one month after her return to work for poor work performance 
and the company eliminated her position.  There was no 
documentation of poor performance prior to her FMLA leave.

Third Party Liability: A blind customer entered a local 
grocery store with his guide dog.  The manager of the meat/
deli department asked the customer to take his dog outside 
because he thought the dog presented a health hazard.  The 
customer sued for violation of the Americans with Disabilities 
Act.

Internet/Email Liability: An employee who intended to email 
a pornographic joke to only a single recipient accidentally 
pressed the wrong button, sending the off-color joke to 
the company’s entire workforce. The employer made 
the employee send a follow-up email apologizing to the 
workforce. Two months later, during a company downsizing, 
an employee sued for a hostile work environment and used 
the email as evidence.

Spousal Liability: The president of a company was being 
threatened with a sexual harassment suit by one of his 
employees. The president decided to transfer most of his 
assets into his wife’s name in order to avoid being personally 
sued and subjecting his personal assets to any possible 
claim settlement against him. The employee later sued the 
president for sexual harassment. The suit named both the 
president and the president’s wife because of her ownership 
interest in the president’s assets. These assets were later 
subjected to the settlement provisions.

Retaliation: An African American employee of a barge repair 
and painting fi rm complained to management that some of 
his coworkers were using racial slurs and jokes. 
His supervisor transferred him to an inside warehouse 
position at a reduced hourly rate stating that it would be 
better for him to work alone rather than be exposed to those 
workers. The employee later sued for discrimination and 
retaliation for reporting the discrimination.

This document does not amend, extend or alter the coverage afforded by the Policy. For a complete understanding of any insurance you purchase, you must fi rst read your Policy, 
Declaration Page and any Endorsements and discuss them with your Broker. A specimen policy is available from an Agent of the Company. Your actual Policy Conditions may be 
amended by Endorsement or affected by State Laws.

 EPL CLA 8/12

UUNITEDNITED S STATESTATES L LIABILITYIABILITY I INSURANCENSURANCE G GROUPROUP
A BERKSHIRE HATHAWAY COMPANY

USLI.COMUSLI.COM
888-523-5545888-523-5545


